Hvad betyder What does concurrent
samtidighedsferie og holiday mean, and how does
den nye ferielov for mig? the new Holiday Act affect me?
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Ny ferielov
- samtidighedsferie

Der er vedtaget en ny lov om ferie. Den nye lov har til
formal at sikre, at dansk loveivning er i overensstemmel-
se med EU’s regler om betalt ferie. | dag skal man have
arbejdet et helt kalenderar fgr man har optjent ret til at
holde 5 ugers ferie med betaling. Den nye lov indfgrer det,
der i daglig tale kaldes samtidighedsferie — 0og det betyder,
at ferie fremover vil blive afholdt sidelgbende med, at man
optjener ferie.

Denne folder handler alene om de 5 ugers ferie, der fglger
af ferieloven - ikke om feriefridage, der fglger af overens-
komsten.

HORESTA Arbejdsgiver og 3F PSHR har i feellesskab lavet
denne folder, for at give en kort og praktisk beskrivelse af
de nye regler.

Hvis du som arbejdssiver har spgresmal til folderen eller
andre spgresmal vedrgrende den nye ferielov, kan du som
medlem af HORESTA kontakte vores juridiske call-center
pa tlf. 3524 8040, og som medarbejder kan du kontakte
din lokale 3F afdeling.

The New Holiday Act
— concurrent holiday

A new Holiday Act has been passed by the Danish Parlia-
ment. Under the current Holiday Act (as of May 2019) holi-
dayis accrued over a 12 month period (one calendar year)
before it can be spent from the beginning of the month of
May in the following year, which means that it can take up
to 16 months from the entitlement is accrued before the
holiday can be taken.

The new Holiday Act introduces the principle of concur-
rent holiday, which entitles you to spend your holiday once
it has been accrued.

This booklet only concerns the 5 weeks of holiday regulat-
ed by the Holiday Act - not the special holidays agreed on
in the Collective agreement.

HORESTA and 3F PSHR have jointly produced this booklet
in order to give a short and practical description of the
new Holiday Act.

If you have questions regarding the booklet, or questions
regarding the new Holiday Act, you can as a member

of HORESTA contact our hot-line on 3524 8040

(on workdays between 8.30 and 17.00) and as an
employee you can contact your local 3F office.




Samtidighedsferie indfgres 1. september 2020

Man kan illustrere begrebet samtidighedsferie sadan:

The principle of concurrent holiday starts September 1, 2020

The principle can be illustrated in the following way:

Optjening af ferie (accruement of holiday):

1. september 31. august

Afvikling af ferie (Holiday can be taken during this period)
®

1. september 31. december

Forklaringen pd at den rgde bjaelke er lengere er, at man kan afvikle ferie i 4 mdneder efter at feriedret er slut.
Den lzengere afviklingsperiode gar det mere fleksibelt at planlaegge og afvikle ferie.

The red line is longer than the blue line, as accrued holiday can be spent over a 16 month period.
This gives you increased flexibility when planning and spending your holiday.

Samtidighedsferie betyder,
at der fortsat er

25 dages (5 uger) lovbestemt ferie om aret
Optjening af ferie med 2,08 feriedage pr. maned
Hovedferieperioden fra den 1. maj til den 30. september

Hvis du i dag far dine feriepenge fra Feriefonden

(aftalt i overenskomsten mellem HORESTA og 3F PSHR),
vil du ogsé fortsat skulle anmode om — og fa feriepenge
udbetalt herfra

Samtidighedsferie

Samtidighedsferie indfgres med virkning fra
1. september 2020

Som udeangspunkt starter alle med 0 feriedage.
Men der kan veere aftalt overfgrsel af ferie mellem dig
og din arbejdsgiver

Samtidighedsferie betyder, at man kan afholde ferie
samtidig med, at ferien optjenes!

Feriedret vil lzbe fra 1. september til den 31. august

Og sd kan man laegge 4 maneder oveni, idet Ferie-
afholdelsesperioden lgber til kalenderarets udgang,
dvs. man kan fordele sin ferie over 16 maneder

Concurrent holiday means

that you still

Have 25 days (5 weeks) of vacation per year
Accrue 2,08 days pr. month

Have a summer vacation period between May 1
and September 30

If you receive paid holiday compensation from

the Feriefond (the Holiday Fund for the Hotel and
Restaurant Sector agreed on in the collective agreement
between HORESTA og 3F PSHR) you still need to apply
to Feriefonden for holiday compensation

Concurrent holiday

Starts September 1, 2020

As a general rule everyone starts with 0 days on
September 1

However, it is possible, by written agreement, to
transfer already accrued holiday into the new system

Concurrent holiday means that you can spend holiday
while earning holiday!

The new holiday year will run from September 1
till August 31

Itis possible to spend your holiday over a period of
16 months



OPTJENING

AFHOLDELSE

Eksempel pa samtidishedsferie i praksis

Concurrent holiday — an example

Hver méned optjenes 2,08
. feriedage

2,08 days of vacations are
: accrued each month

Ny periode med optjening

: af feriedage starter

Beginning of a new period
¢ in which holiday is accrued

September
2021

September Januar
2020 2021
® I I I @

Februar
2021

5 dages
vinterferie

5 days of
winter vacation

Juli
2021

15 dages
Sommerferie

15 days of
summer vacation

Oktober
2021

5 dages
efterdrsferie

5 days of
autumn vacation

25 feriedage

25 days of vacation



Overgangsperiode
— det Korte feriear

Der er i ferieloven lavet "en bro” mellem den gamle - og den nye
ferielov. Denne bro kaldes overgangsperioden og er i virkelisheden
et kort feriear

Det korte feriear lgber fra den 1. maj 2020 til 30. september 2020

Der kan afholdes 16,64 feriedage i denne periode. Disse dage er
ferie, der er optjent under de gamle regler (optjent i perioden fra
fra 1.januar 2019 og indtil 31. august 2019)

Ferie, der er optjent, og som ikke er afholdt inden den 30. september
2020 kan overfgres til afholdelse efter den nye ferielov -
dvs. 1. september 2020

1. maj 2020
Feriedret 2020
2019/2020 Det korte feriedr

o

Her er det de nuvaerende Her kan man afholde
regler der geelder 16,64 feriedage
Current Holiday A total of 16,64 vacation
Act applies days to be spent

"The short holiday year”

Transitional provision
- short holiday year

In order to bridge the gap between the current scheme and the new
principle of "concurrent holiday”, a transitional provision has been
made. The transitional period runs, from May 1, 2020 to September
30, 2020 - also known as the “short holiday year”

Holiday accrued from January 1, 2019 through august 31 2019
under the current scheme can be spent during the short holiday year,
giving you a total of 16,64 days of vacation to be spent from May 1
2020 to September 30 2020

Accrued vacation not spent before September 30, 2020 may be
transferred according to the new rules, meaning that it can be spent
from September 1, 2020 and onwards

30. september 2020

Ny ferielov
- Samtidighedsferie

Her starter den nye
ferielov/samtidighedsferie

The new Holiday Act/concurrent
holiday comminces

1. september 2020



1. september 2019

Indefrosne feriepenge

Fryseperiode - 1. september 2019 til 31. august 2020

Ferieloven bestemmer, at den ferie, der optjenes i fryseperioden, ikke
ma udbetales. Pengene bliver i stedet "indefrosset”. Forklaringen pd
indefrysning er, at man ikke skal have "dobbelt” ferie.

De 25 feriedage indefryses (enten i virksomheden eller i en nyoprettet
Fond: Lenmodtagernes Fond for tilgodehavende Feriemidler (LFTF)).

Arbejdsgiver sgrger for indberetning og indbetaling til LFTF. For virksom-
heder der indbetaler feriepenge til Feriefonden for Hotel- og Restaurant,
sker indbetaling af indefrosne feriepenge direkte fra Feriefonden.

Pengene bliver stdende i LFTF indtil Iznmodtageren forlader arbejdsmar-
kedet (fx ved overgang til efterlgn eller folkepension).

Sa leenge pengene star i LFTF bliver de arligt forrentet, sddan at
veerdien af dem ikke udhules.

Nar pengene engang skal udbetales, vil betaling ske direkte fra
LFTF - ikke fra den arbejdsgiver, der har indbetalt pengene.

Fryseperioden /"Frozen” holiday period

31.august 2020

Den ferie der optjenes fra 1/9 2019
til 31/8 2020 skal indefryses

Holiday accrued during this period is
transferred to LFTF

1. september 2020

"Frozen” holiday

Freezing period: September 1, 2019 through August 30, 2020

Once the new Holiday Act becomes effective on September 1,
2020 an already employed employee will have earned holidays in
accordance with both the old and the new Holiday Act. However,
holiday accrued during the above mentioned freezing period is not
-yet — made available to the employees.

Instead, the money corresponding the entitlement to vacation is
transferred to a new government controlled fund, LFTF, where itis
“frozen”.

The fund manages the money, accruing interest, until it can be paid
out (“defrosted”) by the fund - typically at retirement age. The
mon-ey will then be transferred to the employee directly from the
fund, not from the employer.

Ny ferielov - Samtidighedsferie / New Holiday Act — Concurrent holiday principle

Fra 1/9 2020 begynder lgbende optjening
og afvikling - "Samtidighedsferie”

September 2020: Concurrent holiday
principle commences



Forskudsferie

Afholdelse af ferie fgr det er optjent?

| den nye ferielov er der mulighed for at lave aftale mellem
arbejdsgiver og medarbejder om, at der kan afholdes
betalt ferie pa forskud, altsa inden retten til ferie er
optjent.

Hvis medarbejderen fratraeder inden den afholdte "for-
skudsferie” er indhentet, kan arbejdsgiver modregne det
for meget udbetalte lgn/feriepenge i medarbejderens
lgn eller feriepenge.

5. ferieuge

Hvis den 5. ferieuge ikke afholdes inden 31. december,
hvor ferieafholdelsesperioden slutter, skal den automa-
tisk udbetales til medarbejderen ved feriedrets afslut-
ning.

Det vil stadig veere muligt at aftale overfgrsel af den
5. ferieuge, husk at det kraever en skriftlig aftale og, at
der skal gives meddelelse til FerieKonto/Feriefonden.

Holiday in advance

Is it possible to take vacation before it is earned?

Yes. The new Holiday Act makes it possible for the
employer and the employee to enter into an agreement
that makes it possible to spend vacation which has

not yet been accrued.

If the employee resigns before accruing the holiday, the
employer can offset the prepaid amount in the employees
salary.

The fifth week of vacation

If the last 5 days of the 25 days accrued, (the "fifth week of
vacation”) is not taken before December 31, it is to be paid
out to the employee.

Itis still possible, by written asreement and with notice to
FerieKonto/Feriefonden, to transfer the fifth week into the
following holiday period.
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